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To help enable lasting change, BW LPG is supporting
ProtoVillage, an innovative community development
projectinindia. Foundedin 2014 on 12 acres of barren land
in Anantapur, India’'s second-driestdistrict, ProtoVillage is
amodel community where people blend native knowledge
with contemporary technology to support sustainable
living. Thevillageiso thegrid, powered by wind and solar
energy,and uses LPG for cooking.

ProtoVillage is also working to supportits neighbours. The
Covid-19 pandemic has had amassive impactonrural
healthcare, makingitachallenge for residents to access
city hospitals. Inresponse, ProtoVillage is establishing a health
centre and mobile clinicto serve more than50local villages.

The Shanti Kutiram community building is being equipped
withmodern facilities to treat patients on site, as well as
telemedicine technology to handle patient dataand help
connectremote patients with doctors. The mobile clinic
willenable atrained nurseto visitvillagers with general
ailments and create digital health pro lesforthem. These
will provide data on common healthissues to inform
atargeted local healthcare plan.

The ProtoVillage medicinal herb gardenwill also provide a
model for other villages, allowing day-to-day ailments to be
treated within the community. Students with an interestin
healthcare will be trained in naturopathy to manage mild
conditions, and given the skills to build oxygen concentrators
to alleviate respiratory issues. Medical training is one of
severalinitiatives to upskillworkers forced to return to their
rural communities after Covid-19 shutdown India’s cities. BW
LPGis also backing a4,000-square-foottraining facility in
ProtoVillage—adesignthat can be replicated across the district.

Thisfacility willempower
localwomenthroughthe
Graameena Aarthika Mandali
(Graamam) training model.
Thisaimsto create anetwork
0f9,000women entrepreneurs
across100villages by 2024
—starting with 100 by theend
of 2021 —leading nutrition,
personal careand homecare
enterprises. ProtoVillage will
provide R&D, training, quality
assurance and marketing
servicesforajointproduction
company, owned by the
entrepreneursthemselves.

Top: The re-roofed Shanti
Kutiram will house a healthcare
centre serving 50 local villages.

Right: Awoman cooks using
wood, which is bad for
human health and bad for
the environment.

Far right: Living in harmony
with nature at ProtoVillage
in 2021
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Providing opportunities forwomen fromless
privileged backgrounds

BW LPG India has pledged to provide scholarships to

10 female cadets fromless privileged households or
military families. Each receives nancial supportfor
everyyear ofenrolment,and acareeronboardaBW
LPG vessel after graduation. Through the scholarships
—which willinvolve around 50 cadets over the next ve
years—BW LPG India hopesto develop acommunity of
female cadets, make maritime education more accessible,
and attract and retain talent while encouraging diversity
inshipping.

Helpingtocleanupour seas

BW LPGispleasedtosupportSeven Clean Seas, a
social enterprise focused on removing plastics pollution
fromriver systemsinAsia. ltorganises clean-up operations,
installs remoteisland infrastructure and develops
innovative clean-up technology, including a high-
volume, solar-powered River Plastic Recovery System
(RPRS). Seven Clean Seas supports job creation by
building atlocal shipyards, and engages closely with
local communities—people who are dependentonthe
river for their livelihoods and way of life.

ProtoVillage s just one of BW
LPG'sinitiatives geared to creating
amore sustainable future. We
are aiming to recruitfemale deck
and engine cadetsinIndiawith
scholarships and employmenton
ourvessels. Tosupportatransition
to cleaner cooking, we are
strengthening the supply of LPG
into the nation by expanding the
eetofour Indiasubsidiary.

Globally, BW LPG s backing
projectsto create a better world
foreveryone,including reducing
plastic pollutionin our oceans,and
supporting the energy needs of

nancially challenged households
in Singapore.

Formore information onour
sustainability initiatives, visit
www.bwlpg.com/media
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Are you OK?

We all need to take mental
health seriously. We're doing
more to provide practical support
for the mental and emotional
wellbeing of all our colleagues.

Ofallthe challenges arising from the Covid-19 crisis, the
strain on our mental health isamong the mostdamaging,
yetleasttalked-about. That's why BW is stepping up

e ortstohelpraise awareness, relieve stress, and support
colleagues atseaandonshore.

BW Group’s ChiefHuman Resources O cer Sophie

Smith says the message needsto be clear: BW takes
mental health seriously. “Mental health: these are not dirty
words,” she says. “It'sasimportant as physical health. Both
enable usto have a productive, enjoyable life. We need to
normalise conversations about mental health and each do
our partto stop little problems getting bigger.”

Mental health initiatives beganto ramp up in October,
International Mental Health Awareness Month.“The
World Health Organisation uses October for education,
awareness and advocacy against the social stigma
surrounding mental health,” said Chairman Andreas

f Sophie Smith
_A. BW Human Resources

Mikael Skov
Hafnia

Yngvil Asheim
BW LNG

Scott Doughty
Mindfulness coach

Porsche Poh
Silver Ribbon

B | Nicholas Patrick
Mental health speaker

Graeme Cowan
R U OK?

oo

There have been times
when I've been thrown off
balance. I've taken time to
identify what works for me.

Exercise helps me.
Mikael Skov

If something doesn’t feel
right, it’s good to sit with
it and understand what'’s

wrong.
Nicholas Patrick

A few deep breaths can

actually change how you feel.
Scott Doughty

Do more of what makes
you happy.

Yngvil Asheim

Mental health isn’t isolated
to certain groups of people.
Just because I'm a CEO
doesn’t mean | won't go
through phases when | feel
a bit out of balance.

Mikael Skov

Let a colleague know you are
there to support them and

that you care about them.
Graeme Cowan

Above all, be kind,
be understanding and
don’t judge.

Porsche Poh

“Are you OK?” Three simple

words can change a life,
Graeme Cowan

Below: Insights from the
mindfulness sessions.

People who hold a
managerial responsibility
need to create a more
authentic way of leading
so that people can be
more comfortable sharing

how they feel.
Graeme Cowan

Sometimes those with
the biggest smiles are
struggling the most.
Sophie Smith

Practise self compassion.

You have your own time-
line. There is no rush, no

deadline for you to over-

come your challenges: go
at your own speed.

Nicholas Patrick
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Sohmen-Paoinamessageto colleaguesacross
the Group. “Mental wellbeing is always important
—and particularly now, given thatthe pandemicis
expectedtohavee ectsthatlastbeyondthevirus's
physicalimpact.”

Onapersonal note, he added: “My school’'s motto
was ‘Mens sanain corpore sano’,whichis Latin for
‘A healthy mindinahealthy body’ Mental wellbeing
isasimportant as physical wellbeing. Maintaining
bothwillhelpustostay t, healthy and productive.”

During October, colleagues were invited to take
partinawareness-raising sessions. Headline
eventsincluded a mindfulness workshop, and
avirtual panel sessiontitled ‘Together against
stigma, every mind matters..

The panelfeatured:
* Mikael Skov, CEO, Hafnia;

* Porsche Poh, executive director, Silver Ribbon,
an organisation promoting positive mental health;

* Graeme Cowan, board director,RUOK? a
suicide prevention charity in Australia;

* Nicholas Patrick, who himself battled clinical
depression for more thanadecade.

BW LNG Managing Director Yngvil Asheim helped
lead the workshop, guided by mindfulness expert
ScottDoughty. The eventfocused on practical
ways to implement mindfulness athome and at work.

The positive response to both these eventsled to
theintroduction of regular mindfulness workshops
and additional supportinitiatives.

Theseinclude:

*Insight Timer: Awebsite and app with 100,000
guided meditation sessions over 200 topics,
enabling youtorecharge atatime that works best
foryou: seeinsighttimer.com.

* Mid-month mindfulness: Short, guided
sessions, enabling you to spend time with coach
Scott Doughty, learning about the human brain
and practising mindfulnesstechniques.

* Mental health awareness training: We
are exploring training to help crew members
recognise when people are struggling with
mental health, and techniquesto approacha
conversation with anyone who may need support.

These initiatives are partofaconcertede ortto
create amore supportive workplace, where everyone
feelsthey canexpresstheir concerns about mental
health. Let'sall help to makeitareality.

Quick tip: Try mindful 'box' breathing

1

Inhalethrough

yournosetoa
mental count
of four

breathinfora
countoffour

[T

Focusing on mental wellbeing is important all
year round, not just in October. Please remember
the impact of one simple question: ‘Are you OK?’
| encourage you to ask this question reqularly
and listen attentively to the answer.

bad

Exhale
completelytoa
count of four

A

Hold your
breath outfora
countof four
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The next
generation

Were committed to providing
meaningful and rewarding
internships across the Group.
Here, three young recruits at
the Singapore office tell of their
experiences.

a Daryl, finance intern

The shipping industry had always intrigued me. Fate
brought me to BW Group, and | came in atthe righttime —
the company was expanding into renewables and digital
infrastructure.

Aslhad no prior experience, I've always taken the initiative
toinquire whenever I'min doubt. “It's better to be afool

for ve minutesthan forthe restofyour life” is one of my
beliefs. Assomeone who enjoys socialising in person, |
found working from home because of the pandemicto be
achallenge.Butaslongas you're willing to broaden your
horizons and show passion inyour profession, learning
something from scratchis neverimpossible.

AtBW Group, our company
cultureis one of diversity,
inclusionand belonging. We
aimtoembracedi erences,

welcomingtalentirrespective

ofage, nationality, gender
identity, disability, sexual
orientation or background.
As partofthis,we're focused
ono eringinternshipstoas
broad arange ofapplicants
as possible. While the nature
ofthe opportunitiesvaries
betweeno ces,weaim
toensure the experience
isvaluable foreveryone —
employerandinternalike.

e Jolene, human resources intern

One myfondest memories from my internship was
organising aworkshop, which allowed me to talk to many
peopleinthe company. Afterwards, | received messages
ofthanks from many colleagues who enjoyedit. lwas also
giventhe opportunity to help the HR department kickstart
the PDPA (Personal Data Protection Act) projectfrom
scratch —atotally new experience for me. BW's culture was
really forgiving, which gave me con dence.

Despite beinginterns, we were nottreated much di erently
fromfull-time employees. We were each given adesk with
our name onit,and the autonomy to make decisions and
voice opinions. I'd advise future interns always to seek help
from colleagues, rather than spend unnecessarytime
tryingto gurethings outbythemselves. That's the way to
learn from the experience and enjoy it.

e Winnie, communications intern

Itwas the people at BW that made my internship
experience unique. Everyone | metwas friendly and
welcoming —they didn’'t treat me as temporary manpower
tobe exploited—andtheo cewas lledwithconversation
and laughter. | had the opportunity to converse with our
CEOs and senior management, who were very amiable.

[ joined the company whenitwas launchinganew
website. I helped curate ESG (environmental, social and
governance) content,and was part of the team preparing
avideo thanking our crews on International Seafarers
Day. My biggest professional takeaway was becoming
more familiar with ESG and the function of corporate
communications. However, the greatest personal
takeaway was understanding how crucial seafarers are to
our lives. Withoutthem, modern life would cease to exist.
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Do the
right thin

Whistleblowing protects usall. It's a vital tool in reducing
corruptionand ensuring BW and oursta maintain

the highest standards. We're proud of our robust
whistleblowing policy —just one of the procedures
we've putin place to protectour reputation asareliable,
ethical company.

BW Group Chairman Andreas Sohmen-Pao says:

“Our whistleblowing policy and processis akeytoolin
ensuring thatour sta ,customers and service providers
have the ability to speak up where they have concerns
aboutbreaches of ethics at BW, with the reassurance of
protection from reprisals or victimisation for reporting
suchconcerns.”

Committed to your safety

AtBW we want our employeestofeel safe and con dent
raising concerns openly with their manager or department
head—or,inthe case of seafarers, their Designated Person
Ashore (DPA). Under the Maritime Labour Convention,
seafarers may also reportany complaintdirectly tothe
vessel's agstate.

Following industry best practice, BW has also engaged
independent compliance service providers to supportan
external hotline. If BW employees are concerned that

BATTERY oy
VERTILATE

WEAR PP = VEFONE Eatiy

-

Ifyousee corruption or
wrongdoing, onshore or at
sea,don’'thesitate to callit
out. BW will supportyouall
the way, through our clear-cut
whistleblowing policy.

Potential concerns could include, but are not limited to:

Unlawful activities

Actions or activities that
are notin line with a legal
obligation or a company

policy

Professional or ethical
malpractices

Actions that may pose a danger
to the health and safety of any
individual

Concealing serious
wrongdoings or malpractices

Actions that may pose a
dangerto climate or the
environment (and are not
timely nor adequately resolved
through safety reporting)
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internal whistleblowing channels are unsuitable,
this external service provides and alternative point
of contact. Itallows for reports to be submitted
anonymously, online or by telephone, in multiple
languages. Details can be found on business unit
intranet portals, and are summarised in the table
adjacent.

What whistleblowing means
Whistleblowingisde nedasanactionbya
personwho exposes information or activity that
isdeemed llegal, illicit,unsafe, fraudulent oran
abuse of taxpayers’funds. In practice, says Billy
Chiu,BW Group Executive Vice President, “the
whistleblowing policy covers any concerns that
could have animpacton BW.”

Personal grievances are not covered by the
whistleblowing policy, and should be raised
according tothe grievance procedure inthe sta
handbook. Ifareportis deemed frivolous or to
have maliciousintent, it will not be protected under
the whistleblowing policy.

How to take action

What should a BW employee doifthey witness
any activity that falls under the above de nition,
orareincludedinitagainsttheir will?

Whistleblowing: Do the right thing
Seafaring couples: Support on ship and shore
Spotlight: Sophie Smith

Around the world

Vessel list

Special thanks

First, they should keep themselves safe —thisis
always our primary concern. The employee then
needsto consider whether theywishtoreport
the matter using the internal or external
whistleblowing process. With either option, the
employee canrequestthattheiranonymityis
protected.

Internal whistleblowing: Shore-based
colleagues should reportany concernsyviathe
route outlined on theright for each individual
business unit. Seafarers should contacttheir
Head of Department(HoD), Master or DPA, as
shown adjacent.

External whistleblowing: Within most

business units, concerns can bereportedtoan
independent compliance service provider via
their external website or telephone number listed
below. Details are also available on each business
unit'sintranet.

Reporting viaany of these channels will resultin
approved, structured investigation procedures.
Anyone identifying legitimate concerns can keep
theiranonymity and will be protected from
reprisals or victimisation. Personal dataand

any other information provided will be kept

con dential, and used solely forinvestigation of
the matter.

BW guide to whistleblowing contacts:

BW Group, BW LNG, BW Solar, BW Dry Cargo,
BW Renewables

Internal reporting

Ashore Head of Department (HoD), Group CFO, any
member of the Executive Committee or the President of
BW Bermuda

Seafarer HoD, Master or DPA

BW LPG

Internal reporting

Ashore HoD, Human Resource, General Counsel and/or
members of the Executive Management Team
Seafarer HoD, Master or DPA

Hafnia

Internal reporting

Ashore HoD, People Culture & Strategy Department
Seafarer HoD, Master or DPA

External reporting
Provider Navex Global

Telephone

SGP 800-1102074 DK 800-100-10
USA 855-229-9304  IND 000-117
NOR 800-12183 PHL 105-11
PHL (Tagalog Operator) 1010-5511-00

BW Epic Kosan

Internal reporting

Ashore Immediate supervisor, the HR department,
the CEO, the Chairman of the Audit Committee, or the
Chairman of the Board

BW Offshore, BW Energy,
BW Ideol

Internal reporting

Ashore Onshore and o shore personnel are
encouraged to raise any concerns or questions through
the Speak Up Channel. Written policy details the types
of issues that should be raised to the Speak Up Channel
versus those that can be raised to their immediate
supervisor or line manager, or to Corporate Integrity
and/or the Legal Department

External reporting

Provider The Speak Up Channel supported by
Convercent (OneTrust)

Telephone

SGP 800.852.3912  NOR 800.24.664
USA 8004619330 FRA 0805.080339
UK (0808)-189-1053 GAB 242.64000036
NGA 070.80601844 CIV+242.64000036
IND 1.803.015.203.5129 BRA 0.800.892.2299
MEX 800.681.6945 NLD 0800.022.0441

*Seafarers may also report complaints externally to the relevant ag state
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Support
on ship
and shore

0 John Mark and Danielle

With eight years’ service since joining as a cadet,

John Mark Villa orisasecond engineer on LPG/C
Kathrine Kosan. The pandemic struck while he was on a
three-month shore vacation.

lhad myticketto youtand jointhevesselin March2020
when lockdownwas declared. | found myselfathome
formonths,whicha ectedus nanciallytoanalarming
point—Ihad to use my provident fund for survival. Luckily,
lwas able to go back on board lastJuly. | felt blessed to

be providing for my family again, butl couldn'tescape
worrying about the safety of my loved ones. My shipmates
faced the same challenges, butwith prayersand good
companionship, we were able to deal with the stress.

I'm very grateful that even with all the ups and downs,

our company was able to give me achanceto prove

my capabilities and take on greater responsibility. After
training, examinations and interviews, lam now asecond
engineer. Seafarers are hardworking, patientand resilient:
we've been down, butwe will getup againtogether. By
keeping the faith, we can all get through this.

Danielle Nica Salvadoris
John’s ancée,whoaccepted
hisproposalin March2020-
but Covid-19 meantwedding
plans hadto be postponed.

Being away from my partner

has been challenging during the
pandemic. Maintaining a healthy
mind and body is our top priority
—that's why | always make time
to communicate with him.ldon't
want himto worry and overthink
too much, since he has hisown
struggles. | share any everyday
matters that have come up at
home, and | remind himto be
mindful of hisand the crew’s
safety while on board. Allthe
time we are apart, praying keeps
me calm. It gives me the strength
and couragetoface every
struggle, and live with less worry
duringthese uncertaintimes.

e
Il||":ll'i_|| "|I|IIIII||"‘ .I'-

=

The pandemic brought
unprecedented disruption
and stress for seafarers and
their families alike. Here,
three couples discuss their
experiences, how they faced
the challenges with BW

Epic Kosan's help, and their
hopes for the future.
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a Gelmer and Chrishiela

Gelmer G Soriano has worked for BW Epic Kosan
for 19 years, progressing from the Lauritzen Kosan
cadetship programme to Master and captain.

Working during the pandemic brought many challenges.
I had toimplement and follow strict protocols, both in port
and onboardthe vessel. We had to keep monitoring ourselves,
because we were onthe frontline and exposed to people
suchasagents, shore authorities, surveyors and inspectors.

The biggest challenge was ensuring my crew’s mental
health. Although vessels have uninterrupted internet
connectionto communicate with our families, | felt thiswas
notenough. Shore leave was not possible. To prevent crew
boredom, we installed a basketball courtinthe vessel's
forward space. Recreational eventsincluded a Saturday
night karaoke challenge and movies after dinner.

As master, | have to motivate my crew to push through
challenges, to keep our people and vessel safe during
navigation and cargo operations—meaning they can get
home to their loved ones safe and sound. Throughout,
BW Epic Kosan supported our crew and their families,
constantly looking out for our safety and helping us avoid
exposure to Covid-19.

Chrishiela Valencia-Soriano
and husband Gelmer have
been together for 14 years.

lamvery proud of my husband.
Heisloyal, dedicated to his work
and able to provide agood life
forus.He was notabletojoin the
ship lastyear foralong period
because of the pandemic. We
enjoyed having more family time,
butwe experienced nancial

di culty.

When heison board, we keep
intouchviathe Facebook
Messengerorimoapp,and|
always remind himto stay healthy
by watching his diet, getting
regular exercise and enough
rest. Life can betough, butland
my husband will give our best
ineverythingwe do—andlove
each otheruntilthe end ofthe
world, whereverwe are.
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e Paul and Shiela

Paul Manolo B Villacrucis is a captain for BW Epic
Kosan. He has been a seafarer for 18 years, having
received his rstvessel assignment at the age of 22.

Seafaringis notforeverybody. We are away from our families
formostmonthsinayear,and we have to deal with challenges
like bad weather, work pressure, fatigue, anxiety and
sickness. The pandemic tripled the hardships. Restrictions
on crew changes meant unbelievably long contracts, and
shore leaves were cancelled, causing alot of stress.

The worstthing has beenworrying about the safety of our
families. I lost my father from Covid-19 this year while |was
onboard, and other members of my family tested positive
and were quarantined. | wanted to go home so much, but
like many who lostaloved one, due to Covid-related travel
restrictions all | could do was watch him being laid to rest
viatheinternet.

| appreciate so much the steps taken by BW Epic Kosan
to give the bestassistance to crews—such as choosing
the bestaccommodation for our pre-joining quarantine
facility, and providing free Covid vaccinations. Being with
acompany thatlooks after employees’ welfare and well-
beingisablessing.

Sheila Villacrucis has been
together with Paul for 18
years. They married when he
achieved his Master’s licence
11 years ago, and they have
three young children.

Like many other families of
overseas Filipino workers, we
have numerous family occasions
without my husband physically
present. We celebrate most
birthdays onvideocall. Our kids
were both born while hewason
board—he hasneverexperienced
hugging anew-born baby at

all. There have been numerous
illnesses and hospital admissions
while he was onboard, and it
wasverydi cultforme,beinga
mother with three small children.
| pray and count my blessings,
such as being able to talk to my
husband every day, thanks to
theinternet. Thatmakesitalot
easier,and | can see how his
colleagues help him and take
care of him.

BW Epic Kosan hasbeenrolling outinitiatives
tosupportourseafarersduring the Covid-19
pandemic. Theseinclude:

» Anenhanced internetallowanceto help
seafarers stay intouch with family ashore.

» Karaoke equipmentand video games consoles
for crew entertainment.

» Cashadvancesforcrew onleave, during longer-
than-anticipatedtimeathome.

» Transportforthose livinginnearby provinces
whenjoiningandsigningo thevessel.

» Replenishment of prescription medicines, plus
the supply of vitamin Cand zinc tablets.

» Amental health programme, with a psychologist
available 24/7 for crew, and for families onrequest.

» Help during family hospitalisations,orwhena
family member onshore tests positive.

» Assistance when crew members test positive,
suchasvitamins, medical teleconsultations, PPE
and fruit.
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° Sophie joined BW Groupin

I n t e S P Ot I g t' August 2021 as Chief Human
¢ ResourcesO cerbasedin
Singapore—anatural step

® ®
S O I e S m I t forwardinacareerthathas
included companiesin many
di erentcountries.

How has your life experience prepared you for BW?
My career so far has been amix of the planned and the
unplanned. | started outin Rolls-Royce whenitwasavery
solid and stable name in British engineering. | knew that if
lwanted to progressin HR, I had to get more restructuring
experience, sol moved to Royal Bank of Scotland atatime
ofsigni cantorganisational and cultural change. From
there Iworkedin the investmentindustry with a private
equity rm,andthenontoinformation serviceswith Experian,
where | gotawide range of international exposure leading
the HR functionin Europe, the Middle East and Africa, and
the Asia-Paci cregion.

I've worked in a diverse range of sectors, with involvement
in 37 countries. Some of the experiences | gained were
unplanned, and the bestlearning opportunities arose
throughthose. What was planned was my desire to travel
and learn,and to challenge myself by adapting to new
organisations and cultures. l hope these experiences
enable meto bring some freshideas and perspectives
tomywork here at BW.

Can you talk a bit about your role at BW?

My roleisto be accountable for the people strategy ata
group level, and identify opportunities to collaborate
with the companies underthe BW umbrella. It's about
understanding where it makes sense to align and

collaborate and where it makes more sense for
Right: Sophie Smith, Chief
Human Resources O cer.
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6o

My job is about creating a work
environment where people feel
inspired, valued and fulfilled.
o0

thea liatestogoitalone. Thereare so many
opportunities for people to grow within our
organisation. It'simportantto have that internal
talentdevelopmentand sense of community —
there’s no reasonwhy people should leave the
group to progress.

My job is about creating awork environment
where people feelinspired, valued and ful lled.
Abigfocus willbe howwe attract new colleagues
into the group, how we develop and connect

our people and how we create a strong sense

of belonging. As millennials come to dominate
the workforce, it's also about helping to create

an experience in our work-life that more closely
resembles the digitally connected world we have
outside work. It'saboutrespecting all our people
asindividuals, and adapting our work practices
toarapidly changing world without losing sight of
ourlegacy and our heritage.

Why did you choose human resources?

I think people are the mostimportantelementin
any company. I've always been driven by seeing
othersrealize their full potential. It's the sparks of
energythat ywhen peopleworkasateamtodo
awesome things with the business and the world
aroundthem. Itake alot of pride inthat. People say,
“You'llnever have to work aday in your life if you do
somethingyoulove.”

I genuinelylove what | do. It putsaspring in my
step every day because itis so diverse,and cuts
across so many of the strategic, commercial and
operational aspects of our business.

What motivates you?

I have a profound sense of wanting to leave
somethingin abetter place thanwhere | found

it. It's what gets me out of bed every morning —
knowingthatlcanmakeadi erenceandlcanhelp
enable this company to progress and perform
throughits people.

Outside work, I like to run, and | enjoy the tropical
landscapes around Singapore. Althoughit's hot, |
nd the scenery beautifuland very peaceful, and
ithelps me unwind and build up an appetite for all
thedi erenttypes of cuisine we getin Singapore!

What impact has your background had on
your work life?

lam proud to have grown up in Newcastle upon
Tyne,inthe North of England. My father was a
member of parliamentin the UK Government for
27years, soitwas aninteresting upbringing. |
usedtositinthe corner ofthe living room doing
my homework when Dad spoke to politician
colleagues. I think’s that's where my interestin
people began. It's also where my altruistic side
has come from—the idea of service and giving
something back to your community. | always
remember my dad walking around the house,
practising his speeches. | learned from that how
to prepare properly and position thingswitha
view to other people’s perspectives.

Left: Sophie with her dogs
Chilli and Twizel.
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0 Stepping on the gas

Ten of our crew poseinfront of Very Large Gas Carrier BW
Tucana, our 10th vesseltoberetro tted with LPG dual-fuel.

e The bestin Japan

BW Birch was awarded the Best Quality Ship Award 2020
by the Japan Federation of Pilots’ Associations (JFPA).

e Force 8 and chill

ThirdO cerDeborah Grace Kitong on board BW Boston,
appreciating Mother Nature’s gale force winds over
acupoftea.

G Is this the new normal?

The rstcrew change for BW Magnolia after the vessel's
delivery, with crew membersin the right protective gear.

e Life in miniature

Hemangkumar Tandel, motorman on board BW Lilac,
spenttwo months carving amodel of the LNG carrier.

6 You look familiar

BW Brage passes BW Volansinthe Houston River.
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0 Prepared for virtually anything

Captain Vivek Singh uses virtual reality on board BW

Magnoliato maintain readiness for any situations he and

his crew could sail into.

0 How’s that for an infinity pool?

Amith Raj and Harishankar Pannekkatmana Sanjeev soak
inthe pool—and the sun—during some well-deservedtime

o .Whataview!

c Theicing on the face

Nothing says happy birthday quite like a cake to the
face—as Rehan Naglekar discovers.

@ Checkmate, mate

Gil Anthony Diaz takes on Keano Baldoz Quiroz on board

BW Integrity.

Q A double celebration

The crew on board BW Pavilion Vanda mark the birth of

Rajesh Kumar Tiwari's twins.

@ Roaring through Panama

BW Leo transits the Panama Canal soon after its
conversionto LPG propulsion, as one of 15 vessels
includedinBW LPG'’sretro tting programme.
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@ Net gains

The crewonboard BW Liberty are serious about basketball.
The sporthas done wondersto bring them closer together
—whetherit's shooting hoops onthe ship, playing basketball
video games or designing jerseys for everyone to wear.

@ Deja boo?

The crew onboard BW Liberty make another fashion
statement with theirhomemade Halloween costumes.
Pictured here fromlefttoright: Thor (CE Je rey Costales),
Death Reaper (OS Mark Michael Razo), Half-Bodied Man
lllusion (AB Lendl Capampangan), Witch (3E Angelica
Cuyno)and Aquaman (AB Gian Carlo Perez).

@ Taking the chequered flag

With Covid restrictionsloosening,the BWO shoreteam
inOslowere nally able to organise ateam-building event.
InNovember, 25 employeesfromdi erentdepartments
gatheredforakarting race. Honours wentto Sondre
Thygesen( rstplace), Mads Bjgrvik (second place)and
Simen Asak Ruud (third place), who climbed the podium
steps afteragruelling competition.
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Vessel list

BWDry Cargo BWLNG (FRSU)

Vesselname Built DWT Vesselname Built CBM
Belmonte 2014 82,589 BW Integrity 2017 170,000
Berge Nyangani 2010 185,200 BW Magna 2019 173,400
Berge Weisshorn 2004 171,000 BW Paris 2009 162,500
BW Japan 2019 81,600 BW Singapore 2015 170,000
BW Kobe 2019 81,700 BW Tatiana 2003 138,000
BW Matsuyama 2019 81,810

BW Nara 2020 81,759 BWLPG (VLGC)

BWOsaka 2020 81,796 Vesselname Built CBM
BWRye 2019 81,600 Berge Nantong 2006 82,244
Meteor 2012 82,600 )

; Berge Ningbo 2006 82,252
Sterling Svea 2013 81,510 BW Aries 2014 84196
World Crest 2020 61,800 BW Austria 2009 84 603
World Diana 2020 82,031 BW Balder 2017 84’1 142
World Prize 2021 62,496 BW Birch 2007 82 :'303
World Ruby 2021 62,496 BW Brage 2016 84114
World Virtue 2020 62,569 BW Carina 2015 84,154

BW Cedar 2007 82,260
BWLNG(LNGC) BW EIm 2007 82,291
Vesselname Built CBM BW Freyja 2016 84,143
Berge Arzew 2004 138,000 BW Frigg 2016 84,136
BW Boston 2003 138,000 BW Gemini 2015 84,134
BW Brussels 2009 162,500 BW Kizoku 2019 83,325
BW Everett 2003 138,000 BW Kyoto 2010 83,299
BW Helios 2021 174,000 BW Leo 2015 84,195
BW Lesmes 2021 174,000 BW Liberty 2007 84,597
BW Lilac 2018 173,400 BW Libra 2015 84,196
BW Magnolia 2020 173,400 BW Lord 2008 84,615
BW Pavilion Aranda 2019 173,400 BW Loyalty 2008 84,601
BW Pavilion Aranthera 2020 173,400 BW Magellan 2016 84,171
BW Pavilion Leeara 2015 162,000 BW Malacca 2016 84,105
BW Pavilion Vanda 2015 162,000 BW Messina 2017 84,177
BW Tulip 2018 173,400 BW Mindoro 2017 84,180
H2509 2022 174,000 BW Niigata 2010 78,908
H2510 2022 174,000 BW Njord 2016 84,107
LNG Benue 2006 146,000 BW Oak 2008 82,253
LNG Enugu 2005 146,000 BW Odin 2009 82,446
LNG Imo 2008 148,000 BW Orion 2015 84,196
LNG Kano 2007 148,000 BW Pine 201 80,156
LNG Lokoja 2006 148,000 BW Prince 2007 82,383
LNG Ondo 2007 148,000 BW Princess 2008 82,383
LNG Oyo 2005 146,000 BW Sakura 2010 78,901
LNG River Orashi 2005 146,000 BW Thor 2008 82,197
Pan Africa 2019 174,000 BW Tokyo 2009 83,271
Pan Europe 2018 173,400 BW Trader 2006 78,631

BW Tucana 2016 84113
BW Tyr 2008 82,303
BW Var 2016 83,839
BW Volans 2016 84,134
BW Yushi 2020 83,325
Oriental King 2017 84,099
BWO shore(FPSO)

Vesselname Built DWT
Abo 1976 155,312
Berge Helene 1976 274,333
BW Adolo 1988 229,888
BW Athena 1994 8,834
BW Catcher 2017 127,448
BW Cidade de Sao Vicente 1976 137,684
BW Joko Tole 1988 50,071
BW Opportunity Rebuilding 276,736
BW Pioneer 1992 96,828
Espoir Ivoirien 1975 132,500
Petréleo Nautipa 1975 141,330
Polvo 1981 247131
Sendje Berge 1974 274,333
Umuroa 1981 118,095
Yuum K'ak’Naab 1981 360,700
EpicKosan (Pressurised LPG)
Vesselname Built CBM
Epic Bali 2010 7,200
Epic Balta 2000 6,300
Epic Baluan 2017 7,500
Epic Barbados 2001 7,200
Epic Barnes 2002 7,200
Epic Beata 2011 7,500
Epic Bell 2014 7,200
Epic Bermuda 2001 7,200
Epic Bird 2014 7,200
Epic Bolivar 2002 7,500
Epic Bonaire 2016 7,500
Epic Boracay 2009 7,500
Epic Borinquen 2016 7,500
Epic Borneo 2010 7,200
Epic Breeze 2020 7,500
Epic Burano 2002 7,500
Epic Caledonia 2014 3,500
Epic Cobrador 2009 3,500
Epic Cordova 2009 3,500

Epic Curacao 2014 3,500 Navigator Phoenix 2009 22,200
Epic Madeira 2006 9,500 Navigator Scorpio 2009 20,750
Epic Manhattan 2007 9,500 Navigator Taurus 2009 20,750
Epic Salina 2017 11,000 Navigator Virgo 2009 20,750
Epic Samos 2016 11,000 Navigator Yauza 2017 22,000
Epic Sardinia 2017 11,000 .

Epic Sentosa 2016 11,000 Navigator (Ethylene/ethane capable
Epic Shikoku 2016 11,000 semi-refrigerated)

Epic Sicily 2015 11,000 Vesselname Built CBM
Epic St. Agnes 2015 5,000 Navigator Atlas 2014 21,000
Epic St. Croix 2014 5,000 Navigator Aurora 2016 37,300
Epic St. George 2007 5,000 Navigator Eclipse 2016 37,300
Epic St. lvan 2015 5,000 Navigator Europa 2014 21,000
Epic St. Kitts 2008 5,000 Navigator Neptune 2000 22,085
Epic St. Lucia 2008 5,000 Navigator Nova 2017 37,300
Epic St. Martin 2008 5,000 Navigator Oberon 2014 21,000
Epic St. Thomas 2014 5,000 Navigator Orion 2000 22,085
Epic St. Vincent 2008 5,000 Navigator Pluto 2000 22,085
Epic Sula 2015 11,000 Navigator Prominence 2017 37,300
Epic Sunter 2015 11,000 Navigator Saturn 2000 22,085
Epic Susak 2015 11,000 Navigator Triton 2015 21,000
Epic Susui 2015 11,000 Navigator Umbrio 2015 21,000
Westminster 2011 9,500 Navigator Venus 2000 22,085
Navigator (Semi-refrigerated) Navigator (Fully refrigerated)
Vesselname Built CBM Vesselname Built CBM
Navigator Adriatic Gas 2015 22,000 Navigator Galaxy 2011 22,500
Navigator Arctic Gas 2017 22,000 Navigator Genesis 2011 22,500
Navigator Aries 2008 20,750 Navigator Global 2011 22,500
Navigator Atlantic Gas 2014 22,000 Navigator Glory 2010 22,500
Navigator Balearic Gas 2015 22,000 Navigator Grace 2010 22,500
Navigator Bering Gas 2016 22,000 Navigator Gusto 2011 22,500
Navigator Capricorn 2008 20,750 Navigator Jorf 2017 38,000
Navigator Celtic Gas 2015 22,000

Navigator Centauri 2015 21,000 EpicKosan (Ethylene)

Nav?gator Ceres 2015 21,000 Vessel hame Built CBM
Nav!gator Ceto _ 2016 21,000 JBU Schelde 2008 10,054
Navigator Copernico 2016 21,000 Kamilla Kosan 2008 10,038
Navigator Gemini 2009 20,750 Kathrine Kosan 2008 10,034
Nav?gator Happy Bird 1999 8,468 Napa Spirit 2003 10,208
Navigator Happy Falcon 2002 3,696 Sonoma Spirit 2003 8.469
Navigator Libra 2014 20,600

Navigator Leo 2011 20,600

Navigator Luga 2017 22,000

Navigator Magellan 1998 20,700

Navigator Paci ¢ Gas 2017 22,000

Navigator Pegasus 2009 22,200

EpicKosan
(Ethylene/Semi-refrigerated)
Vesselname Built CBM
Alexandra Kosan 2008 8,046
Helena Kosan 2007 8,053
Henrietta Kosan 2008 8,044
Isabella Kosan 2007 8,046
Leonora Kosan 2009 8,049
Sophia Kosan 2008 9,104
StellaKosan 2008 9,108
Stina Kosan 2008 9,104
Victoria Kosan 2009 8,055
EpicKosan (Semi-refrigerated)
Vesselname Built CBM
Scali del Pontino 2011 3,338
Scali del Teatro 2014 3,328
Scali Reali 2010 3,338
Scali Sanlorenzo 2010 3,338
Tanja Kosan 1999 6,390
Tenna Kosan 1998 5,897
Tessa Kosan 1999 5,896
TildaKosan 1999 6,387
Tristar Dana 2010 6,422
EpicKosan (Fully pressurised)
Vesselname Built CBM
Emily Kosan 2012 3,664
Helle Kosan 2010 3,671
Inge Kosan 2011 3,661
Linda Kosan 2011 3,666
Monica Kosan 2011 3,663
Tracey Kosan 2011 3,661
EpicKosan

(Ethylene/Chemicals)

Vesselname Built CBM
Camilla Spirit 2010 5,479
Cathinka Spirit 2009 5,831
Pan Spirit 2009 5,821

Note: includes vessels commercially controlled
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Epic Kosan (Ethylene/LNG) Black Swan
Vesselname Built CBM ggﬁgrog
Unikum Spirit 2011 12,022 BW Bobcat
Vision Spirit 2011 12,036 BW Cheetah
BW Cougar
DHT (VLCC) BW Eagle
Vesselname Built DWT BW Egret
DHT Amazon 2011 314,249 BW Falcon
DHT Bauhinia 2007 301,019 BW Hawk
DHT Bronco 2018 317,975 BW Jaguar
DHT China 2007 317,794 BW Kestrel
DHT Colt 2018 319,713 BW Leopard
DHT Edelweiss 2008 301,021 BW Lioness
DHT Europe 2007 317,713 BW Lynx
DHT Falcon 2006 298,971 BW Merlin
DHT Harrier 2016 299,985 BW Myna
DHT Hawk 2007 298,923 BW Osprey
DHT Jaguar 2015 299,629 BW Panther
DHT Leopard 2016 299,629 BW Petrel
DHT Lion 2016 299,629 BW Puma
DHT Lotus 2011 32,042 BW Raven
DHT Mustang 2018 317,975 BW Swift
DHT Opal 2012 320,105 BW Tiger
DHT Osprey 2016 299,999 BW Wren
DHT Panther 2016 299,629 Celsius Rome
DHT Peony 2011 320,013 Chios Star
DHT Puma 2016 299,629 Clearocean Ginkgo
DHT Redwood 2011 314,249 Clearocean Milano
DHT Scandinavia 2006 317,826 Dee4 Cedar
DHT Stallion 2018 319,713 Dee4 Dogwood
DHT Sundarbans 2012 314,249 Dee4 Fig
DHT Taiga 2012 314,249 Dee4 Larch
DHT Tiger 2017 299,629 Hafnia Andrea

Hafnia Andromeda

Cadeler (Windfarm Installation Vessel) Hafnia Ane
Vesselname Built DWT Hafnia Caterina
Wind Orca 2012 13,105 Hafnia Crux
Wind Osprey 2012 13,174 Hafnia Daisy

Hafnia Henriette
Hafnia(MR) Hafnia Kirsten
Vesselname Built DWT EZI::: t:ge
Aegean Star 2019 50,506 Hafnia Libra
Angel Star 2006 48,635 Hafnia Lise
Basset 2019 49,999 Hafnia Lotte
Beagle 2019 49,999

Hafnia Lupus

2007 47,999 Hafnia Mikala 2017 49,999
2019 49,999 Hafnia Nordica 2010 49,999
2020 49,999 Hafnia Pegasus 2010 49,999
2014 49,999 Hafnia Phoenix 2013 52,340
2014 49,999 Hafnia Taurus 2011 50,385
2014 49,999 Harrier Bay 2009 48,006
2015 49,999 lonian Star 2019 50,506
2014 49,999 Kouros 2008 49,999
2015 49,999 Lysias 2008 49,999
2015 49,999 MP MR Tanker 1 2011 51,755
2014 49,999 MP MR Tanker 3 2010 47,962
2015 49,999 Ocean Jupiter 2007 50,314
2014 49,999 Oinoussian Star 2018 50,506
2014 49,999 Orient Challenge 2017 49,972
2013 49,999 Orient Innovation 2017 49,946
2015 49,999 Overseas Sun Coast 2019 50,332
2015 49,999 PS Stars 1970 49,999
2015 49,999 Ridgebury Acacia 2006 53,688
2014 49,999 Ridgebury Apollo 2007 47,782
2016 49,999 Ridgebury Birch 2006 53,712
2013 49,999 Ridgebury Galileo 2006 47,872
2015 49,999 Ridgebury Gemini 2007 47,823
2016 49,999 Ridgebury Mercury 2008 49,995
2014 49,999 Ridgebury Saturn 2007 49,999
2016 49,999 Ridgebury Voyager 2008 49,999
2009 45,995 Sanmar Santoor 2002 47141
2018 50,506 Sanmar Songbird 2003 47,094
2021 44,999 Star Falcon 2007 53,815
2021 50,260 Star Merlin 2007 53,755
2010 45,994 Yellow Stars 2012 49,999
2008 47,399

2011 50,079 Hafnia(LR1)

2016 49,737 Vesselname Built DWT
2015 49,999 Bow Pioneer 2013 81,305
2011 49,999 Bluebird 2016 74,074
2015 49,999 BW Clyde 2004 73,400
2015 49,999 BW Columbia 2007 76,604
2012 52,500 BW Danube 2007 76,543
2016 49,999 BW Hudson 2007 76,573
2016 49,999 BW Kallang 2017 7489
2017 49,999 BW Kronborg 2007 73,708
2015 49,999 BW Lara 2004 73,496
2013 49,999 BW Lena 2007 76577
2013 49,999 BW Nile 2017 74189
2016 49,875 BW Orinoco 2007 76,577
2007 49,999 BW Rhine 2008 76,587
2013 52,500

BW Seine

BW Shinano

BW Tagus

BW Thames

BW Yangtze

BW Yarra

BW Zambesi
Chemtrans Adriatic
Chemtrans Arctic
Chemtrans Baltic
Chemtrans Oceanic
Estia

Evridiki

Hafnia Africa
Hafnia Arctic
Hafnia Asia
Hafnia Australia
Hafnia Beijing
Hafnia Guangzhou
Hafnia Hong Kong
Hafnia Nanjing
Hafnia Shanghai
Hafnia Shenzhen
Jag Aanchal

Jo Pinari

Jo Redwood

Jo Rowan

Justice Victoria
Kamome Victoria
Karimata

Kriti State

Lila Gothenburg
Lilac Victoria
Mariann

Maribel

Mindoro Star
Nordic Anne
Nordmerkur
Nordneptun
Norstar Integrity
Norstar Intrepid
Norstar Invictus
Ortolan Coco
Palawan Star
Peace Victoria
Ploutos

Starling

2008
2008
2017
2008
2008
2017
2010
2005
2005
2005
2005
2007
2008
2010
2010
2010
2010
2020
2019
2019
2021
2019
2020
2008
2012
2013
2013
2010

2011
2019
2006
2006

2011
2008
2007
2009
2009
2004
2004
2006
2006
2007
2008
2008
2019
2006
2016

76,580
76,593
74,189
76,587
76,593
74,189
74,995
73,964
73,911
73,896
69,990
73,711
73,740
74,539
74,910
74,490
74,539
75,000
74,999
74,999
75,000
74,999
74,999
74,811
69,999
73,847
73,810
74,902
74,908
79,999
74,999
74,898
74,913
74,992
74,999
73,676
73,774
74,999
74,999
74,065
74,034
73,611
74,992
73,796
74,430
73,711
74,032

Summit Africa 2009 73,394
Sunda 2019 79,999
Sunny Leopard 2008 74,996
Sunny Liger 2008 74,997
Sunny Lion 2007 74,998
Sunny Lynx 2008 74,997
Tai Hu 2007 73,980
Tectus 2009 74,862
Two Million Ways 2008 73,965
UACC Eagle 2009 73,410
UACC Falcon 2009 73,427
UACC Ibn Al Haitham 2009 73,338
UACC Ibn Sina 2008 73,338
Velos Diamantis 2010 74,902
Hafnia(LR2)

Vesselname Built DWT
BW Despina 2019 109,990
BW Galatea 2019 109,990
BW Larissa 2019 109,990
BW Neso 2019 109,990
BW Thalassa 2019 115,000
BW Triton 2019 115,000
Hafnia(Handy)

Vesselname Built DWT
CB Adriatic 2019 37,836
CB Caribic 2020 37,822
Hafnia Adamello 2004 39,807
Hafnia Bering 2015 39,067
Hafnia Green 2007 39,808
Hafnia Hope 2007 39,804
Hafnia Karava 2007 39,825
Hafnia Malacca 2015 39,067
Hafnia Rainier 2004 39,817
Hafnia Robson 2004 39,819
Hafnia Soya 2015 39,067
Hafnia Sunda 2015 39,067
Hafnia Torres 2016 39,067
Hafnia Victoria 2007 39,821
Ocean Dignity 2006 34,633
Nordic Agnetha 2009 37,791
Nordic Amy 2009 37,759
VS Leia 2006 38,461
VS Lisbeth 2006 38,492
VS Glory 2006 34,671

VS Remlin 2003 34,530
VS Riesa 2003 34,558
VS Spirit 2007 34,671
Hafnia(Specialised)

Vesselname Built DWT
Amur Star 2010 13,019
Chantaco 2007 18,734
Chiberta 2007 18,734
Colorado Star 2010 13,021
Elisabeth Schulte 2010 16,371
Ganges Star 2010 13,019
Kongo Star 2010 13,011
Lamentin 2007 984
Mississippi Star 2010 13,054
Murray Star 2011 13,006
Pechora Star 2011 13,021
Shannon Star 2010 13,023
Sloman Helios 2011 16,421
Sloman Hestia 2017 16,473
St Sara 2007 8,019
VS Lara 2006 11,276
VS Salma 2008 8,100
VS Salome 2007 7,915
Hafnia(SR)

Vesselname Built DWT
Advantage Park 2006 37,343
Advantage Point 2006 37,039

Note: includes vessels commercially controlled
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Specia
thanks to...

25

years

December

HerminiaDelaPena,

Senior Accountant, years
General Accounts

Irene Francisco, Specialist,
Claims & Admin. Services

40 —

years

25 —

JanYngvar Kolstg

OIM years

35 —

years

August B

Lambden William Edgar
Shorney Master

December
Mukesh Sharan
President/GM India

30 —

years

July B

MariaTheresa Tamano
President& General
Manager

Yngve Jacobsen
ManagerBusiness Control

Jan-Ivar Teien
Manager, Technical
Business Development
and Projects

July
Rodrigo Adajar
Able Seaman

Irene Francisco
Specialist, Claims & Admin.
Services

@yvind Solem
VP, Special Projects

August
Ivar Wilhelmsen
Head of HSEQ

Camilo Siagan
Able Seaman

September
Singh Pradeep Kumar
Ramashhankar MAS

November
Rick Duhaylungsod Monte
GPMarine

Melosito Alcomendras
Pumpman

Eduardo Delos Santos
ChiefCook

20 —

years

July
Jerry Thomas, OIM

Benito Ciriza Mayoral,
BUM GOMY/Brazil/Gabon

DaniloJr.Llanes,
Engine Fitter

Fernandes Allwyn, Cook

Rommel DelaCruz,
Utility Operator

August
Imam Subhan,
Production Supervisor

Ivar Wilhelmsen,
Head of HSEQ

CristianBorcila,
ChiefEngineer

Randy Gabito,
Third Engineer

September
Nazario Tarol Tabares,
Mechanical Technician

CeceDanu,Camp Boss
Reniel Pecto, Oiler

Kishore Prabhu, General
Manager, Head of Fleet

20 —

October
Alexandre Rodrigues,
GP Maintenance

Serene Hwee Lay Soh,
Project Executive &
Executive Assistant

Lee Diamos
Able Seaman

JospehTolentino
Able Seaman

November
Kosalaraman Devarajalu
Operations Superintendent

Allan Tiongson
Third Engineer

Richardly Gomoros
Pumpman

Karman Sugarman
Camp Boss

HongLiongLim
General Manager,
Strategy & Corporate
Development

December
PannuJungsher Singh
CENG

Paci colJr.Bufable,
Able Seaman

Kunal Chakraborty
Senior Manager,
Head of Fleet
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2 O — December
Manasvee Dhotre,
years Manager, Marine Personnel

SakshiGianchandani,
Marine Personnel Officer

Babaiji Parte, Office Assistant

Vishnu Vichare, Office
Assistant

15
Massan Carmen Ottou,

years

Travel Coordinator

Cécile SandraOgandaga,
Accountant

Wilson Vinodh Esupadham,
DCS Specialist

Olav Lyngstad, Special
Advisor Technical LNG/
FSRU

Vikas Bapu Mane,
Production Superintendent

Dave Mcleo Bungabong
Oliver, SeniorInstrument
Technician

JayanthanJaneesh, PUMP

David Albarte Apolin
Gomes, CENG

15 —— August
MariLeiroQvale,

years

Treasury Manager

Simen Asak Ruud,
Recruitment Specialist

Jheremy Caralos Escobido,
Ado_Senior E&I Technician

Corriea Avin Walter, 30OFF
Mayyalpilli Amritrao, AB
Varghese Arun, COFF

Ronwaldo Velasco,
Able Seaman

Paulino Medel Gantuangco,
GP Maintenance

Birger Hageberg Tislevoll,
Construction Supervisor

Ananthakumar Devarajan,
Contro Room Operator

Michel Lopez Balinton,
Maintenance Supervisor

Jerzy Wladyslaw Stadnik,
Dcs Specialist

Vikas Mall, Hse
Superintendent

September
Rune Tammerbakke, Oim

Mirjam Skulevold, Vp
Corporate Controlling

Paulraj Sahayaleon,
Production Operator

15—

years

September 1 5 E—
Fernandes Santarito, Cook

DmitriJohn Lapasanda, years

Able Seaman

Laly Ashokkumar,

Marine Personnel Officer

JuanFrancisco Marquez
Lara, Competency Assessor

Edwin Camo Conti, Marine
Superintendent

AleksandrsKivko, E&/
Supervisor

Nikolay Yeryomin, Mooring
Master

Phulibert Obiang Obiang,
Electrical Technician

Wilson Chellam, Master
Data Expert - Engineer

Roger Acallar Villarias, Rov_
Engineer Mechanical

October
RobertKarl Connor
Madden, OIM

Crisostomo Caraan San
Juan, Production Operator

ChristianOndaDelaChica,
Production Supervisor

Gregorio CanebaEscuro,
Marine Supervisor

October
Mulla Sharafat Allimiya,
Mast

Ene Gabriel, ChiefEngineer

MarcJayson Galdones,
Messman

November

Annamalai Chitrarasu
(ACArasu), Senior Engineer
Electrical

Paolo VillamorLim,
GP Marine

Eugene Claude Coetzee,
Oim

Arulmani Ganesan,

Dcs Specialist

Merete Skgien,
Hc Coordinator

ElpidioJr. EranRojas,
Gp Marine

Oumar Coulibaly,
Senior Production Operator

Cioranu Marius Claudiu,
ChiefEngineer

BedaLaurentiu Paul,
Chief Officer

Blaise Auguste Mboumba,
Pna_ Assistant Process
Operator
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GazdarKhushrulJal, COFF
years

Mendon Ganesh Sanjeeva,
MSM

Gaylord Consengco,
Second Engineer

Lyndon Inri Patajo,
Second Officer

Ronar Bryan Gonowon,
ChiefEngineer

Rune OlafEriksen, Fleet
Performance Analyst

10 =
EvaFaribaFinzi, Senior
years Advisor Document Control

Berith Sjursen, Senior
Designer

AnnaLizaEspiritu, Manager
IT Support&Apps

EstepanusRahayaan,
Crane Operator

Khan Muzammilayyub,
MSM

DuoDongdong,
2nd Engineer

Yean Fong Leow, Senior
Manager, Financial
Accounting & Analytics

10 — Achmad Zaidan Nadjib,
Manager, Business Solutions,
years EBS/Oracle Cloud Finance

Robelyn Gabais, Assistant,
CrewData

ChewBee Tan, Manager,
Financial Accounting &
Analytics

KavitaBirade, Receptionist
LiSanNg, Manager, AP

SugengRiyadi Wibowo
Sudarmo, Production
Superintendent

Yusman Hadiyan, Senior
Production Operator

Ramamoorthy
Arunachalam,DCS
Specialist

Maycon MouraRibeiro,
Safety Officer

Andrew John Corbett,
Pre-Operations Manager

Supriatna,
Production Operator

Mathieu Favre, Lead Wind
Turbine Engineer

SherryTeo, Assistant
Manager, Claims &
Collection

10 —

August 10 B
HansKristian Langsrud,

Head of Asset Engineering years
&Maint.

Hayati Binte Yusof, Senior
Document Controller

Richard Cai Chao, Principal
Engineer Structural

Tau kMochRamdan
Zulki i,E&ISupervisor

Claus Schilling Nielsen,
Manager Maintenance &
Roving

Sukhveer Singh,AB
Cheng Xueting, 3rd Engineer

Henriette Scherling Funk,
Manager, Finance Pools

Jenny Chong, Assistant
Manager, AP

Sunilkumar Dahyabhai
Bhavsar, Maintenance
Supervisor

Lenny PutriTjia, Senior
Project Purchaser

Kare Rydningen, Offshore
Installation Manager

Aloysius Susanto Wijaya,
Offshore Material Coord

Shirley Yeo, Senior Sourcing
Expert

September
Jennifer-Thao Phuong
Ngo, Senior Manager HC
Operations

JohanPetterHa ner,
Sr. Mingr. Organisation
Development

RobertErik de Koning,
Senior Ol Advisor

ElsonPereiraLima, Medic

Luis CastilloHernandez,
Technical And Maintenance
Manager

RanaRaman, 3rd Engineer
Raje Aditya Arun, 3rd Engineer
Joey Patay, Able Seaman

NicolaiWodstrup
Christiansen, Manager,
Chartering (Handy)

JessicaCheung,
VP, Group Treasury

Helge Drange,
Fleet Manager LNG/FSRU

Tiago SantaBrigidaLeao,
Utility Operator
Christopher Paul Marsh,
Operations Superintendent
Frederick Chan, Lead Cost
Engineer

Stephan Maborin,
Hydrodynamics Engineer

Christopher Paul Marsh,
Operations Superintendent
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10 —— October
Martin Aaberg, Senior

10 —

years

ManagerAsset Ol
Assurance

years

Ade SandiRosandi, Camp
Boss

FauziFauzi, Camp Boss
GerryLeo Stevanus, Cook

Yuherwan Kasmus, Senior
Production Operator

MarcJohnDavis, Cat_Crane
Operator/Deck Foreman

Rahman Sugi, Cook

AbdulRasyid Gunawan,
Production Operator

Muhamad Arief Adi
Nugraha, Logistics
Coordinator
Vigneshwaran Sanderan,

Technical And Maintenance
Manager

Helio Lopes Pecki,
Construction Supervisor

Saefullah Imron,
Production Superintendent

AlmiroFreitas DaSilva,
Mechanical Technician

BrunoFernando OliveiraDo
Santos, Bosun

MarkJohnEnriquez,
Able Seaman

Wong ZhiweiKenneth,
Senior Manager, Accounting

November
Ete Sylvain Amichia,
Utility Operator

KouakouJean Didier
Botty, Offshore Material
Coordinator

Gilchristlssogui Mangault,
Gp Operator

GavinJames Scott, Cat_
Senior Electrical Technician

SriMegawatiBinte
Mohammad Gani, Sr. Info
Mgm'T. Sys. Administrator

Thomas Bekkevold,
Regional Financial
Controller, Americas

WahedaBinte Mohamed
Wahab, Sr. Info Mgm'T. Sys.
Administrator

Pujo Himawan, Cook

Muchamad Nurul
Hudha, SeniorInstrument
Technician

Elaine Ong,
ChiefFinancial Officer

Thekay Cheruvath Rajiv,
MAST

Patel Farzad Rumy, 2nd
Engineer

Dsouza lLester Alex, 2nd
Officer

10 —

years

ClausIbLund, Senior
Manager, Claims

OleZeebLarsen, Manager,
Finance Pools

December

Stig Miljeteig Kallestad,
ManagerHC, Org.
Development

Marco AurelioGonzalez
Felix, Maintenance
Supervisor

Robelyn Gabais,
Document Specialist

Wu Xiaoming, 3rd Engineer
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Above: A glimpse into the past: Sir YK Pao (centre left)
enjoys a meal with friends. Lady Pao sits three places to
the left of him.

PUBLISHED BY

v



